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BPP Job Description


Job Title		Senior Learning Partner

Department		HR

Location		Home and office based

Additional details	n/a

Travel requirements (if applicable) Travel to London or Manchester office as required

Contract type		Full time and permanent	

Hours of work		37.5 hours a week

Reporting lines		Head of Talent and Learning 


Job Purpose

BPP has a strong vision to seize the opportunities around us and to build a high-performance culture, continually increasing capability with targeted learning and leadership interventions. 
This person will provide strategic people solutions in relation to the learning and development lifecycle across the BPP Group. Working closely with internal BPP stakeholders up to a senior level, Talent and Learning Leadership and the wider Talent and Learning Team, the role holder will support BPP’s growth strategy through the curation and delivery of excellent and impactful learning and development interventions across the BPP group.
Key Responsibilities 

· To ensure alignment of BPP Group learning, including our annual Performance and Career Development cycle, working with key stakeholders up to a senior level across the BPP Group
· To create and facilitate talent development sessions for BPP Group employees up to a senior level to enable continuous skills development and support a learning culture mindset
· To act as a trusted Talent and Learning business partner, proactively engaging senior stakeholders to understand business priorities and translate these into relevant learning solutions, while effectively promoting and embedding Talent and Learning offerings across the BPP Group.
· To provide talent management, learning and leadership development expertise including creating and delivering bespoke global talent interventions and collaborating with external BPP consultants, as required
· To work closely with the Head of Talent and Learning to shape, influence and deliver the Talent and Learning strategy, ensuring alignment to BPP’s wider business and growth objectives.
· To lead end-to-end talent and learning projects autonomously, ensuring exceptional stakeholder management and delivery of the projects to a high standard 
· To lead, manage and develop a small Talent and Learning team, providing clear direction, coaching and support to ensure high performance and delivery of agreed priorities.
· To work collaboratively with the team to create a curated and targeted online learning offering and environment
· To identify trends and track overall ROI on any learning and talent development interventions
· Support wider HR and T&L projects as required 

Skills, experience & qualifications required 

· Significant experience of working in a learning and development environment within complex, change driven and fast paced organisations 
· Proven partnering skills to inspire and motivate others as well as making and implementing tough decisions when required
· Experience of designing and delivering a diverse range of learning interventions up to and including senior audiences
· Excellent facilitation skills – face to face and virtual
· Experience of leadership and management development including the use of psychometric tools
· Proven experience of leading and developing a small team within a Talent, Learning or HR function.
· Experience of working in partnership with senior leaders to shape and deliver people strategies aligned to business priorities.
· Strong communication skills both verbally and written and able to work at a senior level
· Knowledge of all aspects of Talent and L&D to ensure that the art of the possible is considered and understood by key stakeholders 
· Proven highly effective stakeholder management skills and a pro-active client-focused approach 

CIPD Level 5 or equivalent qualification desirable
Coaching qualification desirable
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