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BPP Job Description


Job Title		Strategy Manager

Department		Strategy and Transformation

Location		London


Travel requirements 	Ad hoc travel as required

Contract type		Full time and permanent	

Hours of work		37.5 hours

Reporting lines	Corporate Strategy Director


Job Purpose

The Strategy Manager is a key member of the Strategy & Transformation team, responsible for supporting the development and execution of company and business unit strategies. This role combines strategic analysis, insight generation, business case development, and cross-functional collaboration to ensure that strategic initiatives are effectively planned, monitored, and delivered.
A strong emphasis is placed on advanced data analytics, AI‑driven insight generation, and the strategic application of large language models (LLMs), intelligent agents, and automation technologies to enhance decision‑making and operational effectiveness.

The Strategy Manager will also maintain a central strategic insight function, providing leadership with timely market, competitor, and customer intelligence.

Key Responsibilities 

Strategic Execution & Support
· Support execution of strategic initiatives across business units through financial and non-financial modelling, performance analysis, and scenario-based modelling.
· Establish and maintain strategic planning cadences, including quarterly business reviews (QBRs), templates, reporting structures, and cross-functional alignment.
· Collaborate with business units to gather updates, monitor progress against strategic objectives, and provide actionable recommendations.
· Provide analytical support for department-led projects, including scenario planning, sensitivity analysis, and commercial assessments.
· Identify opportunities to use AI agents, automation frameworks, and LLM‑based workflows to enhance efficiency, insight generation, and strategic execution.
Strategic Insight & Market Intelligence
· Own and maintain a strategic insight hub covering market, competitor, and customer trends, with a focus on innovation in education and adjacent sectors.
· Produce regular briefs and updates on emerging trends, disruptive technologies, and market dynamics (e.g., AI in assessment, learning platform disruption, corporate training spend trends).
· Apply LLMs and AI‑enabled research tools to accelerate insight generation and synthesise large datasets into clear, strategic implications.
· Develop structured, data‑rich insight packs that inform company‑wide and BU‑specific strategy development.
· 
Cross-Functional Collaboration & Influence
· Act as a liaison between Strategy and key stakeholders, including PMI, PMO, M&A, and Project Management teams, facilitating the flow of strategic information.
· Drive adoption of AI‑enhanced analytical tools, automated reporting, and intelligent agents across cross-functional teams.
· Independently manage small-to-medium strategic workstreams, delivering findings and recommendations to senior stakeholders.
· Influence decision-making across the organization, promoting strategic initiatives and ensuring adoption without formal authority.
Long-Term Vision & Strategic Planning
· Contribute to defining and articulating the long-term strategic vision for the organisation and its business units.
· Support leadership in identifying growth opportunities, operational improvements, and market expansion initiatives.
· Champion a culture of experimentation and responsible adoption of AI, predictive analytics, and intelligent automation.
· Actively support the professional development of junior strategy staff and contribute to the continuous improvement of strategic processes and frameworks.

Skills, experience & qualifications required

· 4-6 years’ experience in strategy consulting, internal strategy, corporate development, or equivalent.
· Experience across multiple industries and strategy project types (corporate strategy, growth strategy, market entry, operating model, commercial due diligence).
· Demonstrated experience using or implementing LLMs, AI agents, machine-learning–powered insight tools, or workflow automations in a strategic or operational context.
· Strong commercial acumen with the ability to analyse financial and non-financial performance drivers.
· Proficient in financial modelling, data analysis, and preparing executive-level presentations.
· Excellent communication and stakeholder management skills, with the ability to influence at all levels.
· Highly organised, proactive, and capable of managing multiple priorities and workstreams simultaneously.
· Interest in education sector trends preferred, AI transformation in learning, etc.


BPP actively promotes equality of opportunity for all with the right mix of talent, skills and potential, and welcomes applications from a wide range of candidates.  BPP will select candidates for interview based on their skills, qualifications and experience. Please note that for those posts that are exempt from the Rehabilitation of Offenders Act 1974, the successful candidate will be required to undertake a DBS check in addition to BPP undertaking any necessary online searches. This is deemed appropriate and necessary from a safeguarding perspective, and in line with BPP’s safer recruitment practices.
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